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Distribution and review of the MEDS sheets will be done at the monthly Department 
Director meeting. Bulletin boards will be standardized in every department and division of 
Central Georgia Health System to display the MEDS sheets. Department directors are 
expected to review the MEDS information in a face-to-face meeting with their employees 
within one week of posting. This may be done through staff meetings or daily huddle 
meetings, etc.

We are looking for some jewels!!

June 1st, 2007 the Career Placement Center introduced a Referral 
Bonus Plan for RN positions in specific patient care areas (outlined 
below).

The plan & rules
· Any employee who does not have hiring authority will receive 
a referral bonus when referring an RN, with at least 1 year of nursing 
experience, to a patient care area including:
4 West
Surgical Trauma ICU
Medical Surgical ICU                   
Cardiovascular ICU
Neuro Intensive ICU
Emergency Center and Chest Pain Center

For a listing of eligible RN positions, please contact the Career 
Placement Center.

· To be eligible, applications for employment must be received 
between June 1, 2007 and September 22, 2007.  The employee must 
be a new hire to CGHS  internal transfers will not be eligible for the 
bonus.
· The bonus amount will be $800 for an RN FTE of .9-1.0 and $600 
for an RN FTE of .6-.8.  Bonuses will be paid in 2 parts, half will be paid 
the pay period after the candidate had successfully completed 
new employee orientation and half after the candidate had 
successfully completed the initial 6 month observation period.                                          
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